
Project Title  The Bambury Regeneration Centre
Project Sponsor The Bambury Regeneration Company

PROJECT ORIGIN AND DEVELOPMENT
The  Bambury  Regeneration  Company  was  established  in  November  1998  after  a 
number of years of consultation and development within the community of Camlachie, 
Glasgow. The aim of the company is to initiate projects and programmes which provide 
essential  information  and  advice  relating  to  training,  education,  employment,  self 
employment and health matters, as well  as providing small  business units for locally 
based community organisations. It also sets out to introduce and increase local capacity 
building measures aimed at raising skill levels and skills for employment and finally will 
seek to address literacy and numeracy problems.

The Bambury Regeneration Centre represents the focal point for the local regeneration 
process within Camlachie and reflects the strategic objectives of the East End Social 
Inclusion Partnership. Camlachie Housing Association, as part of the appraisal process, 
carried  out  a social  study,  prior  to  the  establishment  of  The Bambury Regeneration 
company.  The  study  highlighted  high  levels  of  economic  inactivity,  low  levels  of 
educational  attainment,  and  low  levels  of  marketable  employment  skills.  There  was 
however an under-utilised resource of the resident’s commitment to actively participate 
in proposals aimed at enhancing the opportunities within the community. In order that 
this resource could be fully developed the community required to be convinced that their 
input was of value and would be treated as such.

The Bambury Regeneration Centre consists of the following facilities:
• Office space
• IT Training Suite
• 3 business units
• Childcare centre
• Youth training centre
• Multi-purpose hall
• Meeting space
• Training café
• Recording studio
• Outdoor football pitch.

In addition works carried out to the surrounding landscape have made the area safer 
and have provided a more attractive environment for residents and for future economic 
and social development initiatives.

PROJECT AIMS AND OBJECTIVES
• Support lifelong learning, job and training access
• To initiate projects and programmes to provide essential information and advice on 

relating to training, education, employment, self-employment, health matters.



• It also sets out to introduce and increase local capacity building measures aimed at 
raising skill levels and skills for employment and finally will seek to address literacy 
and numeracy problems.

• Promote a range of opportunities for community participation in regeneration and 
estate management

• Reduce the impact of poverty through increased availability/accessibility of 
information and advice

• Reduce exclusion and inequality
• Improve cultural and recreational opportunities.

PROJECT ACTIVITIES
Employment Training and Guidance, Financial Inclusion, Community Capacity Building,
Childcare, IT familiarisation and upskilling and recreational facilities.

PROJECT FINANCE – Capital
Funding partners Scottish Homes, East End Social Inclusion

Partnership, National Lottery, Landfill Tax, Celtic
Football Club and Tudor Trust

Total Costs £1,824,848
Eligible costs £1,728,370
ERDF support £691,348
Programme Western Scotland Objective 2 Programme 1997-99
Priority/Measure Priority 5 – Community Economic Development

Measure 5.1 – CED Regeneration Initiatives

PROJECT FINANCE – Revenue
Funding partners The Bambury Regeneration Centre, East End

Social Inclusion Partnership, Scottish Homes and
Esmee Fairbairn Charitable Trust

Eligible costs £445,958
ERDF support £158,945
Programme Western Scotland Objective 2 Programme 2000-06
Priority/Measure Priority 3 – Increasing Economic & Social Cohesion

in the Region, Measure 3.1 – Community Based
Regeneration

PROJECT PERFORMANCE

Indicator Target Achievement % Target 
Achieved

No of marketing campaigns/initiatives supported 1 1 100.00%
No of gross new jobs created for women 2 2 100.00%
Total no of gross new jobs created 2 2 100.00%


